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TERMS OF REFERENCE

	Duty Station:
	EUBAM HQ, Odesa, Ukraine

	Classification:
	Individual Contractor (IC)

	Position’s Title:
	Gender and Economic Advisor 

	Type of Appointment:
	IC Contract

	Duration:
	1 December 2015 - 30 November 2016

	Organizational Unit:
	Communications, Reporting and Evaluation Department

	Direct Supervisor:
	Head of Communications, Reporting and Evaluation Department (CRED)


Organizational Context: The EU Border Assistance Mission (EUBAM) to Moldova and Ukraine was established, based on a tripartite Memorandum of Understanding (MoU) signed on 7 October 2005 by the European Commission, the Republic of Moldova and Ukraine, with IOM as the EU’s implementing partner. 

The Mission is a technical assistance and advisory body that aims at enhancing the border and customs management capacities of the Republic of Moldova and Ukraine, approximate the standards of the border and law enforcement authorities to those of the EU and to enhance the implementation of the rule of law.  

Main objectives of the assignment/scope of work:
The Gender and Economic Advisor works in the Communications, Reporting and Evaluation Department under the supervision of the Head of CRED. S/he is responsible for collection of information and data from various sources and preparation of analytical products (such as reports and statistics) for the use of EUBAM and various partner institutions. S/he provides effective support to the EUBAM senior management in implementation of gender mainstreaming strategy and ensures facilitation of knowledge building and knowledge sharing within the EUBAM and the partner services. 

The Gender and Economic Advisor respects confidentiality clauses regarding any sensitive and confidential information, which s/he obtains, or accesses in connection with the activities. 

Detailed description of activities: 
· Collect data and information from internal (Field Offices and other units) and external sources such as partner services, international organisations and open sources.

· Ensure information flows and share information within the EUBAM and with partner services.

· Analyse data and information received from the EUBAM units and partner services using wide selection of research tools with the objective to solicit findings and observations. 

· Support development of responses to trends and findings to partner services within the framework of EUBAM objectives.

· Contribute to drafting of regular (weekly, monthly, annual) and ad hoc reports (incident, thematic, special). 

· Compile and formulate statistical information on results of EUBAM’s activities.

· Advise on inclusion of gender specific objectives, indicators and activities in the action plans of EUBAM partners.

· Support EUBAM partners to address the gender concerns.

· Ensure that gender issues to be built into ongoing EUBAM supported capacity building initiatives for partner services.

· Ensure that Mission’s briefings and summaries reflect the relevant gender dimensions. 

· Research appropriate materials on gender issues and make these available to colleagues.

· Organize capacity development event on gender concepts, gender analysis and planning for the counterparts. 

· Perform other tasks as assigned.

Main outputs/deliverables: 
1. Reliable and accurate analytical outputs on gender and economic related issues formulated for use of EUBAM and partner services (as per EUBAM action plan).

2. Timely inputs to periodic and ad hoc reports for use of EUBAM and partners produced annually (as per EUBAM action plan).

3. Advisory services in gender and economic data collection and analysis provided to partner institutions (as per EUBAM action plan).

Monitoring and reporting requirements:
The Gender and Economic Advisor reports to the Head of CRED who is responsible for appraisal of performance and quality of work deliverables. The reporting takes place through written and verbal briefs.

Selection criteria/requirements:
· Master’s degree in law, economics, social sciences, international relations or gender studies. 

· Experience as national or international official or civil servant of EU Member State or EU institution on gender issues.

· Minimum eight (8) years of professional experience in an economic analysis and of a minimum of two (2) years in gender analysis.

· Solid experience in analysis of customs trade data with a view to detect patterns of customs-related fraud.

· Experience with customs/border police reform projects/missions in transition or developing countries is an asset.

· Excellent drafting and interpersonal and cross-cultural communications skills.

· Build strong relationships with clients and external actors.

· Remains calm, in control and good humoured even under pressure.

· Demonstrate openness to change and ability to manage complexities.

· Fluency in written and spoken English. Knowledge of other EU languages (Romanian, in particular) and Russian and/or Ukrainian is an asset.

· Computer literacy in Windows applications. Experience with data analysis and research software, preferably Analyst Notebook (i2)

· National certificate of no criminal record.

Email your CV and cover letter in English to: vacancies_ukraine@eubam.org
Please indicate the position you are applying for in the subject line of your message.

Closing date for applications:  9 October 2015; however, interested candidates are strongly encouraged to apply sooner.

Only pre-selected candidates will be contacted for an interview.
Please note that the position is subject to funds availability. 
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